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The Care Climate study is funded by the NIHR Policy Research Programme (PIRU),
NIHR206128.

— Highlights how ageing and climate hazards intersect, showing that older people are highly

vulnerable to heat, floods, pollution, and other climate hazards. It proposes adapting the WHO LTC
model with climate resilience, equity, and user empowerment as core principles.

The ASSERT study is funded by the NIHR Policy Research Programme Developmental

Phase for A Mixed-Methods Evaluation of Adult Social Care Workforce Reformes,
NIHR206541.

— Explores the challenges in long-term care workforce policy. It finds that while training and reforms

can improve outcomes, systemic issues like low pay, fragmentation, and inequitable access remain
barriers.

The views expressed are those of the author(s) and not necessarily those of the NIHR
or the Department of Health and Social Care.



The Global Challenge
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» Ageing and climate hazards intersect.

» Older people are highly vulnerable to heat,
floods, pollution, fires and other climate
events.
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Indexed trends: Ageing and climate hazards are both rising,
hazards faster than ageing
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The Role of LTC Workforce Policies: Lessons from ASSERT
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Training policies can be driven by unanticipated
change and financial constraints

Significance of the evolving nature of the
contexts of care and climate

Care policies cannot be isolated from broader
policies and other mega trends

Balance between local and central decision-
making powers

Training and career development cannot be

isolated from the working conditions and pay
across the sector

19,000

organisations
estimated in adult social care
2024/25

1.71m

total posts
estimated in adult social care in 2024/25

1.50m

people
estimated in adult social care in 2024/25
In comparison there are 1.54m people

Employers
42,000

establishments
estimated in adult social care in
2024/25
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Training improves outcomes.
Barriers: low pay, inequitable access, fragmented systems.

70,000
individuals employing their
own staff

using direct payments
in 2024/25

1.60m
filled posts

estimated in adult social care in 2024/25

1.47m

employees
estimated in adult social care in 2024/25
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following roundtable understanding of context, mechanisms and

include care systems & e et outcomes:
workforce.

* Supported by development phase
findings: rapid review, stakeholder
Further refinement of interviews and discussions with DHSC

programme theory, ' (co-design)

~ Equity and empowerment, | sy e
of both users and workers, 7 .

stakeholders.

DHSC in initial stages of main evaluation

programme

are at the centre. Hhisory

Study design: mixed methods study to provide
a nuanced understanding of the evolving
landscape resulting from the implemented
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ACCESSIBLE, AGE-FRIENDLY
- URBAN SPACE

» Ageing cities need care systems
resilient to climate change

» Call forinclusive and integrated
climate-tailored care policies

» Recognise and invest in the care
workforce as central to resilience

» Support the whole care ecosystem
[older people, informal carers,
communities, and the workforce]
through strong policy and sustainable
funding
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Thank you for Listening

Shereen.Hussein@LSHTM.ac.uk
@DrShereeHussein
@MENARAH3
www.MENARAH.org
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